Proposed Relief on Union Issues

Ameren is required to start a training class for utility workers in the Heavy Underground
Cable and Construction Group to become Underground System Journeymen,
commencing that program in 2011 with a minimum of 6 apprentices in it;

Ameren is required to start a training class for the Distribution Service Testers,
commencing that program in 2011 with a minimum of 4 apprentices;

Ameren is required to increase the number of System Relay Technicians in training in
2011 by a minimum of 6 apprentices

Ameren is required to increase by one the number of Telecommunications Technicians in
training in 2011,

Ameren is required to start a training class for Substation Electrical Mechanics,
commencing that program in 2011 with a minimum of 6 apprentices;

Ameren is required to add a minimum of 4 employees to the Stores Reclamation and
Shop Facilities and Operations;

Ameren is required to start a new class in its overhead lineman training program by
February 2012 with a minimum of 14 apprentices;

Ameren is required to add a minimum of 1 Banked Apprentice to each of the nine
Overhead Distribution Reporting Centers;

Ameren is required to add a minimum of 1 Mobile Laborer to each of the nine Overhead
Distribution Reporting Centers;

Ameren is required to add a minimum of 2 Car Washers to the Fleet Services Division;
For each existing employee accepted into one of the above-referenced apprentice
programs, Ameren will replace that employee with a new hire within six months of
placement in an apprentice program;

The Commission will set a tracker for energy delivery distribution system infrastructure,
structured identically to the current vegetation management and infrastructure inspection
tracker established in Case No. ER-2010-0036;

The Commission will set a tracker to address the need to replace the aging workforce,
structured identically to the current vegetation management and infrastructure inspection
tracker established in Case No. ER-2010-0036.



