
November 27, 2017 

Randy Adams 
Business Manager 
IBEW Local 412 
1760 Universal Ave 
Kansas City, MO 64120 

Re: LOU Montrose and Sibley Plant Closures 

Dear Mr. Adams: 

Kansas City Power & Light Company, (the Company) and IBEW Local No. 412, (the Union), have reached 
the following agreement relative to the treatment of displaced employees as a result of the company's 
decision to retire its Montrose and Sibley generation stations: 

1. It is the intent of the Company that no employees be laid off as a result of the decision to retire these
two generating stations. Vacancies will be made available for placement of all displaced employees.
Therefore, the provisions of Art. XV, Sec. 5 will not apply.

2. The Company will advise the Union and the impacted employees of the numbers, job classifications,
and locations of available vacancies.

3. Maintenance (Electrician, Mechanic, Welder, Technician, Pipe Coverer, Lubrication Specialist,
Clerk):

a. By a date, determined by the Company, all affected employees shall submit, on a company
provided list, their desired job locations in order of preference to the Company by email or in
writing. The Company will slot each person in their preferred location.

b. After all employees are slotted in their preferred job locations, the Company will determine
whether it will implement bumping as provided in Art. XV, Sec. 3 & 4. The Company's
decision will be substantially based on whether the number of employees at each location
exceeds the available vacancies.

c. Storeroom classifications:
i. Impacted Storeroom classifications from Montrose and Sibley will be demoted to

Storeroom Helper (SP878). In the case of employees who choose to remain for
post closure activities, the treatment of employees will be as follows:

1. The home plant location will be the only option for post closure activity.
2. They will be stepped-up according to current practice.

ii. By a date, determined by the Company, all affected employees shall submit, on a
company provided list, their desired job locations in order of preference to the
Company by email or in writing. The Company will slot each person in their
preferred job location.

iii. After all employees are slotted in their preferred job locations, the Company will
determine whether it will implement bumping as provided in Art. XV, Sec. 3 & 4. The
Company's decision will be substantially based on whether the number of
employees at each location exceeds the available vacancies.

iv. Once the employee has transferred to the new station, the employee will follow line
of progression when vacancies occur.
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