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The Empire District Electric Company
Energy Trader's Sales Commission I Incentive Plan

Summary Plan Document
Revised June 1,2003

~:

The Empire District Electric COOlpany Energy Trader's Sales Commissioo / Incentive
Plan is intmdcd to provide an appr~ate means by which to reward eligible mlployees
for supaior pa"formance and to provide an incmtive for thmn to remain as employees.

EliRible EmRl2!ees:

All regular full-time anployees who are anployed as Traders in the Wholesale Eo~gy
Departmmt are eligible to participate in the Plan.

Definitions:

"Base Salary" means the Trad~s monthly or annual fixed rate of pay.

"C(mpany" means The Empire District Electric Company.

"Groop" m~s all individuals ~ployed as En«gy Trad~s in the Wholesale En«gy
Departmmt

"Gross Margin" means gr~ sales less cost of sales or generation, cr gross profit.

"Groop Threshold" means the aggregate of the moothly Individual Thresholds of the
Groop.

"Individual Margin Ratio" means the ratio of the individual Trader's moothly Gross
Margin to the Grwp's monthly Gross Margin.

WIndividual Threshold" m~s the Trader's monthly Base Salary times a multiple
determined by the CtXUpany.

..
"Net Margin- mrans Grwp moothly Gross Margin from sales of excess generation
less direct operation and maintalance expenses and capital costs as detennined by the
Company. Direct operation and maintenance expenses and capital costs may be
represmted as a multiple of Grwp Base Salary.

"plan" means The Empire District Elecbic Company En«gy TradeJ:'s Sales
COOlmission I Incentive Plan.
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"Sales C<Xnmissioo", "Commission" or "lncmtive" means the amoont of money
employees may be eligible to receive if they meet all requiremmlts for the payment
and receipt of such mooey und« this Plan. No such amoonts shall vest with any
employee until paid by the COOlpany.

"Trad«" m~s any individual mnployed as an Energy Trad« in die Wholesale
Ena:-gy Departm~t

Features:

The Plan features reward opportunities in the f(X'Dl of Sales Commissions 00 sales of
excess generatioo in the wholesale market.

Sales Canmissioo:

Sales C<mmissioos will be trigg~ed 00 a monthly basis when the effocts of the Groop
gena-ate monthly Groop Net Margin that exceeds the monthly Groop Threshold. When
the mCllthly Groop Threshold is met. C~ission payments Mil be drawn for eligible
Trada:s frcxn Ute am~t that equals mCllthly Net Margin. To become eligible to receive
a C(BDInission, a Trada: must meet his oc h~ Individual Threshold during that same
month. No Commission will be paid roc any month in which Ute Groop Threshold is not
met.

Sales COOlmissioo Schedule:

Once the mmth1y Gl:oop Threshold is met, the Grwp will be awarded a mon1hly Grwp
Sales Ccxnmissioo payment amoont in accordance with the following schedule:

MODthlV Net Marein

Up to Sl00,OOO
$100,001 to $500,000
S500,001 to $1.000,000
Over $1,000.000 ..

Monthlv GrOUD Sales Commission

2.5% of Net Margin
$2,500 + 1% of Net Margin over $100,000
$6,500 + 0.5% of Net Margin over $500,000
$9,000 + 0.25% of Net Margin over $1,000,000

Sales Commissioo PaYments:

Distribu1ions ofindividual Sales Commission paymmts from the Groop Sales
COOltnissioo paymmt amoont will be based OIl the Individual Margin Ratio. Sales
Commissioos will be paid in full 00 a moolhly basis. Total payments are subject to the
maximum annual payment amoonl
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Restricted DefeITal ACCQJDts:

Any balances ranaining in restricted deferral accounts accrued under previoos Plans shall
be paid rot in accordance with the tenDs of such Plans. Payments from restricted deferral
accoonts shall be contingent upoo the continued mnployment of the Trader.

Maximlmt Annual Payment:

The maximum am<XJnt payable during the calmdar year will be $12,000. This aIn<XJnt
shall include Sales Cmnmissioos, payments from restricted deferral accoonts aca-ued
unda- previoos Plans, and procw-emmt incmtives paid under the terms of previoos Plans.

Amwnts earned und« previws Plans prior to the effective date of this Plan will be
applied toward the maximwn annual payment amoont Such payments may exceed the
maximwn annual payment. If the annual maximwn is exceeded prior to the effective
date of this plan, no fin1h« payments will be made...

Transfers:

Employees who transfer into the Groop at a time other than the beginning of the year will
be immediately eligible to receive Sales Commission payments. Traders who U'ansfer out
of the Grwp 00 a voluntary basis will be eligible for payment of deferred balances
accrued und« previoos plans in accocdance with the tenDs of such plans. Trad~s who
are ranoved frail the Grwp roc cause shall ntX: be eligible to be paid any balances left in
restricted defelTal aCCCRmts accrued under previoos Plans.

T«mination:

Employees who leave employment with the Company for whatever reason shall not be
eligible to be paid any money from any restricted deferral accounts accru~ und~
previoos Plans.

Death of Trad«:

Any amoont ranaining in a restricted defm-al accoont accrued und~ a previws Plan
shall be considered immediately payable in the event of the death of a Trade:.

Administration :

The C<mpany int8lds to pay monthly Sales C(XDInissions in the mooth following the
mooth 1hey are acaued. However, the time required to accumulate the necessary data to
make C<XDInissioo detern1inations may cause payments to be delayed. Additiooally,
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Ccmmissioo calculations received by the Payroll Departmmt are subject to review and
audit pri~ to distribution to the Trader. The C<mpany will make every r~able effort
to pay moothly Commissioo payments as quickly as practicable.

All payments will be coosidcred ocdinary inccme foc tax purposes and C<Xnbined with a
D<Xmal Base Salary payroll check a: direct deposit. Sucll payments will be coosidered
eligible inc<me fa: pension and 4O1(k) pw-poses.

A~ce:

Acceptance of payments made und« this Plan COD$titutes acceptance of the tenDs of the
Plan D<x:ument

In~etati on:

The C<xnpany has aud1ooty to construe the Plan and to determine all questions that arise
und~ it. The Ccxnpany's inta-pretatioos are binding on Plan participants.

Modificatioo and Taminatioo:

The C<mpany reS«Ves the right to mcxiify. suspend oc terminate the Plan at any time or
fr(BI11ime to time at the C<mpany'S s<ie discretion.

Effective Date:

The effective date of the Plan is June 1, 2003,
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